CRITERIA FOR MAKING PAYMENTS TO NON-EXECUTIVE DIRECTORS
Extract from Remuneration Policy of the Company

a) The remuneration / compensation / commission etc. to Managerial Person, KMP
and Senior Management Personnel will be determined by the Committee and
recommended to the Board for approval. The remuneration / compensation /
commission etc. shall be subject to the prior/post approval of the shareholders of the
Company and Central Government, wherever required.

b) The remuneration and commission to be paid to Managerial Person shall be as per
the statutory provisions of the Companies Act, 2013, and the rules made thereunder
for the time being in force and shall

(i) take into account, financial position of the company, trend in the industry,
appointee’s qualification, experience, past performance, past remuneration,
etc.;

(ii) be in a position to bring about objectivity in determining the remuneration
package while striking a balance between the interest of the company and the
shareholders.

¢) Managerial Person, KMP and Senior Management shall be eligible for a monthly
remuneration as may be approved by the Board on the recommendation of the
Committee in accordance with the statutory provisions of the Companies Act, 2013,
and the rules made thereunder for the time being in force.

d) If, in any financial year, the Company has no profits or its profits are inadequate,
the Company shall pay remuneration to its Managerial Person in accordance with
the provisions of Section 197 readwith Schedule V of the Companies Act, 2013 and
the remuneration in excess of the limits prescribed under Section 197 read with
Schedule V of the Companies Act, 2013 as amended from time to time shall be subject
to prior approval of the Central Government.

e) The Non- Executive / Independent Director may receive remuneration by way of
sitting fees for attending Board Meetings of the Company,provided that the amount
of such fees shall not exceed the maximum amount as provided in the Companies Act,
2013



